
HUMAN RESOURCES DEPARTMENT 
City of Burlington ________________________________________ 
200 Church Street, Suite 102, Burlington, VT 05401 Voice (802) 865-7145 
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    Vermont Relay: 7-1-1 or 800-253-0191 

 

WOOD YARD OPERATOR 

BURLINGTON ELECTRIC DEPARTMENT 

 

POSTING DATE: September 15, 2015  DEADLINE TO APPLY: September 28, 2015 

RATE OF PAY: $15.94/hour - $26.14/hour DOE   POSITION STATUS: Regular Full Time 

EXEMPT/NON-EXEMPT: Non-Exempt                     CLASSIFICATION GRADE: 005 

                          UNION:  IBEW 

APPLICATIONS CANNOT BE ACCEPTED AFTER THE DEADLINE DATE 

This position manages the Recycled Wood Yard at the McNeil Generating Station, including overseeing 

materials delivered by haulers and the general public.  Responsibilities also include the operation and routine 

maintenance of front end loaders and fuel handling equipment. This individual will be assigned to unload 

woodchips from railcars and fill-in for McNeil Station yardworkers.   

ESSENTIAL JOB FUNCTIONS:  

• Receives and inspects incoming waste wood for cleanliness (freedom from contaminants) and adherence 

to specifications.    

• Directs incoming traffic to specified dumping areas and checks loads for contamination and for off-spec 

materials.   

• Compress/pile unprocessed waste wood. 

• Maintains Waste Wood yard in a clean and organized manner. 

• Separate nonconforming waste wood material and dispose or recycle. 

• Unload woodchips from railcars.  

• Operates all wood-handling equipment up to the surge bin at the boiler front. 

• Performs routine maintenance, including lubrication, of all wood-handling equipment and front-end 

loaders. 

• May be required to operate a large front-end loader transporting wood to or from the fuel storage area.   

• Weighs and deposits woodchips from trucks in prescribed manner. 

• Supplies wood to Station and transports wood within the Station as directed. 

• Loads wood ash into trucks for off-site disposal. 

• Maintains Log Book recording lubrication, maintenance of fuel-handling equipment and unusual 

occurrences or Station operating problems. 

• Reports any maintenance needs or problems to their supervisor.   

• Responsible for cleaning assigned area. 

QUALIFICATIONS/BASIC JOB REQUIREMENTS: 

• Must possess a high school diploma or equivalent. 

• Experience/training in the operation and routine maintenance of heavy equipment. 

• Ability to work 40 hours per week which includes Saturday. 

• Ability to pass a Pulmonary Function Test preferred.   

• Ability to operate a front-end loader. 

• Must be able to follow written and oral instructions.   

• Be in good physical condition. 

• Ability to perform physical labor in extreme weather conditions, (cold, rain, snow, heat). 

• Ability to interact effectively with the general public is essential.   

• Ability to act harmoniously with co-workers. 

• Must have a valid State of Vermont driving license. 

• Ability to actively support City diversity, equity, and cultural competency efforts within stated job 

responsibilities and work effectively across diverse cultures and constituencies. 

• Demonstrated commitment to diversity, equity and inclusion as evidenced by ongoing trainings and 

professional development. 

• Regular attendance is necessary and is essential to meeting the expectations of the job functions. 

• Ability to understand and comply with City standards, safety rules and personnel policies. 

 

To Apply: Submit cover letter, resume and a City of Burlington Application to: Human Resources 

Department, 200 Church Street, Suite 102, Burlington, Vermont 05401.  To obtain an application or for more 

information about the City of Burlington, please see our website: www.burlingtonvt.gov/HR . The City of 

Burlington will not tolerate unlawful harassment or discrimination on the basis of political or religious 

affiliation, race, color, national origin, place of birth, ancestry, age, sex, sexual orientation, gender identity, 

marital status, veteran status, disability, HIV positive status or genetic information.  The City is also committed 

to providing proper access to services, facilities, and employment opportunities.  For accessibility information 

or alternative formats, please contact Human Resources Department at 865-7145. 

WOMEN, MINORITIES AND PERSONS WITH DISABILITIES ARE HIGHLY ENCOURAGED TO 

APPLY. EOE. 



 


